
Equal Opportunities Statement

The Albany is committed to providing facilities for individuals and groups of people within the context of equal opportunities. The Albany recognises that historically, there has been and still is discrimination, prejudice and harassment against a number of groups and individuals in society.
The Albany and its representatives oppose any form of discrimination on the grounds of race, colour, creed, nationality, ethnic or national origin, religious belief, political opinion or affiliation, sex, marital status, sexual orientation or disability.
Equal Opportunities Monitoring Form

The Albany has an Equal Opportunities Policy and is keen to ensure that it is working efficiently. The information you provide will be treated in the strictest confidence and will be used only for statistical monitoring. It is not used as part of the interview selection process. 

(Please tick as appropriate)

1. Female 

□
Male 


□


2. What is your age?
16-24 □

25-34 □

35-44 □

45-64 □

65+ □
3. How would you describe your ethnic origin?
Asian or Asian British
Bangladeshi


□
Indian


□
Pakistani


□ 

Other Asian__________________

Black or Black British
African


□
Caribbean

□
Other Black


□
East/ Southeast Asian or East/ Southeast Asian British

Chinese


□
Other______________________
Dual
Asian & White

□
Black African
 & White □   
E or SE Asian & White  
□
Black Caribbean & White
□ 
Other dual__________________

White
British


□
□Irish
        

□□
Other White________________

4.
Do you consider yourself be?
 [image: image1.wmf] 

 Deaf

 [image: image2.wmf] 

 Disabled


[image: image3.wmf] 

 Neither

5. Where did you see the post advertised /how did you hear of the vacancy?

(Name of newspaper  / journal / website / friend etc)







